China Medical University Regulations for Overseas Research or Specialized Study for Elite Faculty
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In order to cultivate research talent and enhance scientific and technological research
capabilities, China Medical University (CMU) stipulates these regulations to encourage
full-time faculty members to conduct short-term research at overseas universities,
research institutions, or professional organizations.
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Eligibility criteria for applicants:

1. Full-time faculty members who have served continuously at CMU for at least two
years.
Under the age of 55.
Applicants must first apply to the National Science and Technology Council (NSTC)
for the “Subsidy for Short-term Overseas Research for Scientific and Technological
Personnel.”

4. Within the top 15% of total evaluation scores among full-time faculty in CMU in

teaching and research performance over the past two years.
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Application procedure:

Applicants must submit their research proposal to the Office of Research and
Development. After approval by a review committee, the proposal shall be submitted
to the third-level Faculty Evaluation Committee for deliberation. Upon approval based
on the university’s developmental needs and future collaborative capacity, the

proposal will be submitted to the President for final approval.
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The subsidized period shall be between six months and one year. Extensions may be
granted if necessary, but the total duration shall not exceed two years. Extensions
require approval by the third-level Faculty Evaluation Committee and final approval by
the President.

FREKFY GFFLEFY > FTRTFN S FRFELI AT 100§ ~ 1
MR (EE S0  ~) BT F & WREFAZE- £ > PIFY T BRE
AR TR LR FIRLAFE 0 B Fr Fok o R FRFE DR
E°¢ﬁ@ﬁ§ﬁ¥ﬁ§ﬁﬁﬁ‘ﬁ@”@ﬁpi?%ﬁ’iﬁﬁﬁﬁgﬁyﬁ
REWAALALT B FEMAREZ BIGTE FR G EAP A PR
s B Ry E 0 gj;—A FEALNHLE ;f;—ii;ﬁm‘a“gé o Ry Hp
BEREBT S RPERY > AFREFRIFLEAY 0 R TEFFRIE
Fho A B BRI L NRERF 3B NRT & EITERRIERED o
SRR LA B AT GG FHT R ARA S

Faculty applying for research or study leave may be granted paid leave and CMU will
provide a living subsidy of NT$1,000,000 per year (NT$500,000 for six months). If the
research period exceeds one year due to research needs, faculty may apply for unpaid
leave. For full-time faculty who also serve as attending physicians at CMUH, their
hospital salary shall be handled in accordance with the hospital’s regulations for
physicians going abroad.

If the faculty member has already received NSTC funding for short-term overseas
research, CMU will cover the difference between the NSTC grant and the total subsidy
amount, subject to review and approval by the third-level Faculty Evaluation
Committee. Faculty members who receive NSTC subsidies may not apply for similar
funding from other organizations.

Upon completion or early termination of the research or study, the faculty member
must return to CMU immediately without delay. The required service period upon
return is three times the duration of the overseas stay. A service commitment
agreement must be signed prior to departure. In the event of a breach of contract, the
faculty member must repay double the amount of salary and overseas subsidy received
during the leave period.
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A maximum of ten faculty members may be approved for this program each academic
year.

APEZ IR EREE  FFEFEPAL > Mg EgH % o
These regulations shall take effect upon approval by the University Affairs Meeting,

ratification by the Board of Directors, and promulgation by the President.



