
中國醫藥大學菁英教師國外研究或研習特定學科、技術辦法 

China Medical University Regulations for Overseas Research or Specialized Study for Elite Faculty 

 

第一條 本校為培育研究人才，提升科技研究發展能力，鼓勵專任教師赴國外大學、研究

機構或專業機構從事短期研究，特訂定本辦法。 

In order to cultivate research talent and enhance scientific and technological research 

capabilities, China Medical University (CMU) stipulates these regulations to encourage 

full-time faculty members to conduct short-term research at overseas universities, 

research institutions, or professional organizations. 

第二條 申請人資格需為符合以下規定： 

(一) 在本校服務年資連續滿二年以上之專任教師。 

(二) 年齡以 55歲以下為原則。 

(三) 需先向國科會提出申請「補助科學與技術人員國外短期研究」計畫。 

(四) 最近兩年內教學及研究評估成績在全校專任教師總積分值排名順序前 15%

者。 

Eligibility criteria for applicants: 

1. Full-time faculty members who have served continuously at CMU for at least two 

years. 

2. Under the age of 55. 

3. Applicants must first apply to the National Science and Technology Council (NSTC) 

for the “Subsidy for Short-term Overseas Research for Scientific and Technological 

Personnel.” 

4. Within the top 15% of total evaluation scores among full-time faculty in CMU in 

teaching and research performance over the past two years. 

第三條  申請程序： 

申請人應將研究計畫送研究發展處組成審查委員會審查通過後，經審查委員會提

三級教評會審議。校教評會依學校發展需要及未來實際配合能力，審議通過後，

陳請校長核可。 

Application procedure: 

Applicants must submit their research proposal to the Office of Research and 

Development. After approval by a review committee, the proposal shall be submitted 

to the third-level Faculty Evaluation Committee for deliberation. Upon approval based 

on the university’s developmental needs and future collaborative capacity, the 

proposal will be submitted to the President for final approval. 

第四條 補助期限以半年至一年為限，必要時得申請展延，但全部時間不得超過二年，並

需經本校三級教評會通過，陳請校長核可。 



The subsidized period shall be between six months and one year. Extensions may be 

granted if necessary, but the total duration shall not exceed two years. Extensions 

require approval by the third-level Faculty Evaluation Committee and final approval by 

the President. 

第五條 學校教師申請研究或研習，除留職留薪外，學校每年給予新台幣 100萬元的生活

補助費(半年 50萬元)。如因研究需要，出國時間超過一年，則得申請留職停薪。

本校專任教師為附設醫院主治醫師者，其醫院之薪水，依醫院醫師出國辦法辦

理。已獲國科會補助科學與技術人員國外短期研究計畫者，本校依國科會補助核

定金額再補足其差額，其審查程序提經三級教評會審議。除獲國科會補助科學與

技術人員國外短期研究計畫外，申請人不得再於其他單位申請類似補助。研究期

滿後或屆滿前已依計畫完成，或因故無法完成研究或研習者，應立即返回學校服

務，不得稽延；其服務期間為出國時間 3倍，出國前必須簽訂返國服務保證書。

毀約時，必須加倍繳回留職留薪薪資及出國補助費用。 

Faculty applying for research or study leave may be granted paid leave and CMU will 

provide a living subsidy of NT$1,000,000 per year (NT$500,000 for six months). If the 

research period exceeds one year due to research needs, faculty may apply for unpaid 

leave. For full-time faculty who also serve as attending physicians at CMUH, their 

hospital salary shall be handled in accordance with the hospital’s regulations for 

physicians going abroad. 

If the faculty member has already received NSTC funding for short-term overseas 

research, CMU will cover the difference between the NSTC grant and the total subsidy 

amount, subject to review and approval by the third-level Faculty Evaluation 

Committee. Faculty members who receive NSTC subsidies may not apply for similar 

funding from other organizations. 

Upon completion or early termination of the research or study, the faculty member 

must return to CMU immediately without delay. The required service period upon 

return is three times the duration of the overseas stay. A service commitment 

agreement must be signed prior to departure. In the event of a breach of contract, the 

faculty member must repay double the amount of salary and overseas subsidy received 

during the leave period. 

第六條 全校每學年度核定進修教師以十人為限。 

A maximum of ten faculty members may be approved for this program each academic 

year. 

第七條 本辦法經校務會議通過，報請董事會核備後，陳請校長發布實施。 

These regulations shall take effect upon approval by the University Affairs Meeting, 

ratification by the Board of Directors, and promulgation by the President. 

 


