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China Medical University Regulations for Faculty Lecturing, Further Study, and Research
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To enhance the academic research quality of China Medical University (CMU) and
support teaching and research work, these Regulations (hereinafter referred to as “the
Regulations”) are formulated in accordance with the Ministry of Education’s
“Regulations for Faculty Further Study and Research Incentives.”
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These Regulations apply to faculty members officially employed by CMU, receiving

monthly salaries, and holding legally recognized teaching qualifications. (Full-time

professional technical staff employed in accordance with the University Act are

included.)

PrRESTHGEE 8 ST BAp R ARP > b M ARSI M
Z'*/Fﬁi"“rl'}‘:é z%i‘:?(?pf&g’gfw\ B g /I'gil;’:’%‘*«z}phg’\@ﬁ‘-g (R
) Sy s %&F{Eé@o
The term “lecturing, further study, and research” as used in the Regulations refers to
faculty members studying at credit courses or degree programs, or engaging in overseas
lecturing, domestic/overseas study or research relevant to their duties or teaching fields

at domestic or international academic institutions, departments, or research institutes.
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Paid leave with position retention for lecturing, further study, or research shall be

conducted as follows:

1. Full-time lecturing, further study, or research:
Based on teaching or administrative need, faculty members may participate in
lecturing, further study, or research within a certain period of time, upon
recommendation or assignment by CMU or the Ministry of Education, while
retaining their positions and receiving salary after completing leave procedure.

2. Part-time study or research:
Based on teaching or administrative need, faculty members may use their on-
campus service time outside teaching hours to participate in study or research
activities, upon recommendation, assignment, or approval by CMU or the Ministry
of Education, after completing leave procedure.

3. Leave for study or research:
Conducted in accordance with the CMU Regulations for Professors’ Study Leave.

4. Off-duty study or research:
Based on teaching or administrative need, faculty members may participate in study
or research during holidays, weekends, or evenings, upon recommendation,
assignment, or approval by CMU.

Unpaid leave with position retention may also be granted with prior approval from CMU
or the Ministry of Education.
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Official leave is granted for the following:

1. Full-time lecturing, further study, or research.

2. Part-time study or research, provided it is approved, recommended, or assigned by
CMU or the Ministry of Education.

3. For short-term domestic training with prior University approval, no salary deduction
will be made.

4. Overseas study with prior approval from CMU and with paid leave.



Faculty members participating in study or research not meeting the above criteria may
apply for personal leave or annual leave with approval from CMU.

FUBBEB A KT ML REF AR L B AR AR T

P)K%W+ﬁ§*ﬁ’a% FE AR BRI FH SN

ARG BBERIBIIL TR LR LT LR R G S g 2

VR _&‘_,,P ;},:L;%FB_Q {k%\,q—_g‘g@ ;{;Fj—**—‘;\ ,F/H_«Lz s A LT o

(=) ¢z ﬁPF’“ﬁx;'!—ﬁé“"\o

1. ﬁ%‘i’f*ﬁ ¢%Eﬁé#ﬁ/xjﬁ » 18 B %‘«%i?r
2.ﬁm@q£§ FE2RE > bR = E L o (7Y e B
E R MmaAEz £ RY ’iérﬁﬂ.xn%;ﬁ— s EFHE A ERBAIE T
Ly E B EFRE P 0 3 R T

(E_)'llr'p'd»‘»ﬁﬁi-w «ﬁ@—ﬂ’&ﬁﬁﬂﬁazigg%&@%o

() ¥ 3 Ut & ﬁPF’“" AR EET B “ffi%ﬁlﬁfﬂ Ao B AR A 7o 2

ga o § g_giz FREPS - P FREPEREDN &0 E LR F

RS FREP R

Faculty participating in teaching (overseas) or research (domestic and overseas) related

to their teaching field or position shall meet the following requirements:

1. Faculty participating in overseas teaching must hold a rank of Associate Professor or
above. Faculty participating in research must hold a rank of Lecturer or above. The
above-mentioned faculty must have served for over two consecutive years at CMU.
Exceptions may be granted with special approvals from the Faculty Evaluation
Committee and the President.

2. The period shall not exceed one year:

(1) Faculty with recommendation or assignment by CMU or the Ministry of
Education are eligible for paid leave.

(2) Self-initiated applicants must have served for over three consecutive years at
CMU to be eligible for paid leave; otherwise, unpaid leave applies unless
approved for special needs.

3. Extension shall not exceed one year and shall be on unpaid leave.

4. Application for extensions must be submitted three months prior to the end of the
current term, including justification for the extension. Those participating in overseas
lecturing must attach an invitation letter, and those participating in research must

attach a supervisor’s endorsement, for evaluation and final approval.
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Faculty applying for further study at domestic or overseas universities must meet the
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following criteria:
1. Hold a rank of Lecturer or above and have served for over two consecutive years at
CMU. Exceptions may be granted with special approvals.
2. Before applying, applicants must submit an application for consent and a consent
form for study, and obtain approval from the President.
3. Master’s programs are limited to two years; PhD programs to three years in general.
(1) Those meeting the conditions under Article 4, Section 1, Items 1, 2, or 4 may
apply for paid leave subject to annual evaluation.
(2) Those with over three consecutive years of service may apply for paid leave;
otherwise, unpaid leave applies unless otherwise approved.
4. Extensions, if needed, are limited to one year for master’s programs and two years
for PhD programs.
5. Application for extensions must be submitted three months prior to the end of the
current term, including justification for the extension. Supporting documents
(including a supervisor’s endorsement and transcripts) must be attached for

evaluation and final approval.
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Faculty participating in overseas lecturing, domestic/overseas study or research, or
domestic short-term training must not affect the teaching of their departments

(institutes). A substitute faculty must be arranged for the courses originally taught. For
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leave over six months, faculty must avoid holding administrative duties. For leave under
six months, a substitute must be arranged. Departments may not request additional or
temporary hires on this basis.
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Faculty applying for overseas lecturing or domestic/overseas study or research is limited

as follows:

Departments with ten or fewer full-time faculty may approve one application; for each
additional ten faculty, one additional application may be approved, up to four in total.
Exceptions may be made with the President’s approval, provided teaching and research

are not impacted.
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Required documents for application:
1. Application form and lecturing/study/research plan.

2. Letter of consent, letter of appointment, or offer letter from the relevant institution.
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Application procedure:

1. For leave over six months, the applicant must first obtain approval from the Faculty
Evaluation Committee of the Department and the College, then submit the
application to the Office of Human Resources for further approval by the Faculty
Evaluation Committee of the University and the President. Applicants must submit a
signed Return-to-Service Commitment to the Office of Human Resources before

departure.
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2. For leave under six months, the applicant must first obtain approval from the
Director of the Department and the College, then submit the application to the
Office of Human Resources for further approval by the President. Applicants must
submit a signed Return-to-Service Commitment to the Office of Human Resources
before departure.

3. Jointly appointed faculty must have their application processed through the main
appointing unit, with final review by the Faculty Evaluation Committee of the
University.

4. If funding is from the University or government grants, jointly appointed faculty
must follow the application procedure in accordance with item (1) and (2), according
to the duration of the leave.
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Faculty must submit a report on their lecturing, study, or research within one month
after returning to duty. Those who studied must also submit transcripts and degree
certificates. Annual reports are required for long-term study/research, subject to review
by the departments (institutes) and the Dean of Academic Affairs, and final approval by

the President.
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Faculty must return to service immediately upon completion or early termination of

their approved leave. Extensions or delays are not permitted.
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Service obligations:

Faculty on full-time paid leave (including approved overseas lecturing,
domestic/overseas study or research) must serve the University for twice the duration
of their leave. Faculty on unpaid leave or part-time study leave must serve for an
equivalent period. Faculty may not resign, transfer, or reapply for further leave before

fulfilling this obligation. Exceptions may be made for special needs, subject to review
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and approval by the Faculty Evaluation Committee of the University and final approval
by the President.
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Faculty who fail to fulfill their service obligations or are not reappointed must repay a
proportional amount of the salary and subsidies received during the leave, unless the

cause is not attributable to them.
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Study or research may be terminated under the following conditions:
1. Failure to engage in the approved institution, department, or project.
2. lliness or disability requiring long-term treatment, as certified by a public hospital.
3. Violations of institutional rules, unauthorized absences, withdrawal, or misconduct.
4

Urgent University needs requiring the faculty’s return.
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These regulations shall take effect after approval by the University Affairs Meeting and

subsequent promulgation by the President of China Medical University.



