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Service Contract for Full-Time Faculty at China Medical University
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Faculty members shall uphold the spirit of benevolence, prudence, diligence, and
integrity, fulfill the obligations stipulated in this contract, abide by the University's

service rules, and maintain the University's reputation.
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Except under special circumstances, the minimum weekly teaching hours are: 8 hours for
Professors, 9 hours for Associate Professors and Assistant Professors, and 10 hours for
Lecturers. Teaching hours shall be calculated in accordance with the University’s
Regulations for the Calculation of Teaching Hours. Contract-based instructors shall follow

the terms of their agreements.
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Salaries and benefits shall be administered in accordance with the University’s
“Regulations for the Remuneration of Faculty and Staff” and “Guidelines for Faculty and
Staff Compensation and Allowances,” effective from the actual start date of

employment.
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Faculty members are obligated to fulfill duties in teaching, research, and service, and are
responsible for providing student guidance in mental well-being, moral conduct, daily

life, and behavior.
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Faculty members shall fulfill their duties on campus at least four days per week. Absence

due to special circumstances must be handled according to the University’s “Leave
Regulations for Faculty and Staff.” In addition to teaching, faculty members shall attend

required meetings, serve as student mentors, supervise academic performance, submit



exam questions and grades on time, conduct experiments and internship courses, and
fulfill all assigned responsibilities.
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Faculty members who take leave resulting in missed classes must arrange for make-up.
Faculty must personally monitor examinations or appoint suitable substitutes. Failure to

fulfill these duties shall be regarded as unexcused absence without make-up.
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Full-time faculty members holding professional licenses may not engage in outside
practice (excluding in CMU’s affiliated institutions and academia-industry cooperation
units) or rent out their licenses to others. Exceptions require University approval.
Part-time employment or teaching outside the University must be approved in writing by
the University in advance. Renewals or changes in such positions must also be re-

approved.
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Faculty members who do not intend to renew their contract must obtain University

approval at least two months before the end of the contract. Resignations during the

contract period require approval at least two months prior to the effective date. Failure

to do so will require compensation equivalent to two months’ salary. Any additional

grants or subsidies shall be handled in accordance with relevant regulations.

Faculty must complete the resignation procedures before officially leaving the University.
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If a faculty member fails to comply with the contract during the term of appointment

and this is confirmed by the Faculty Evaluation Committee, the University may initiate

dismissal or non-renewal procedures in accordance with regulations.
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To support institutional development and curriculum needs, the University may reassign
full-time faculty members internally. In addition to teaching and research duties, faculty
shall cooperate with administrative and service responsibilities at the department,
college, and University levels.
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Professional staff of CMU’s affiliated hospitals who are appointed as faculty due to
teaching, internship, or research needs must comply with the regulations of both the
University and the affiliated hospital. If their hospital position is terminated or revoked,

their faculty position shall be terminated accordingly.
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Newly appointed faculty shall undergo evaluation by the Faculty Evaluation Committee
after two years regarding their teaching, research, and service performance. All faculty
evaluations and salary adjustments shall follow the “Regulations for Faculty Evaluation”
and the “Regulations for Faculty Salary Advancement.”
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All research papers and publications by faculty members must acknowledge the
University as their affiliated institution in order to be counted for promotion.
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All commissioned research or academia-industry cooperation projects must be
contracted through the University. Faculty are not allowed to sign contracts directly with
external institutions without University involvement. Faculty may not use the

University’s name or title for commercial advertisements or promotions without prior
approval.
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Research outcomes completed during employment that were part of University projects
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shall be owned by the University unless otherwise agreed. All intellectual property rights
derived therefrom shall be handled according to relevant regulations, including



authorization or transfer procedures, and must go through the University rather than be
directly contracted with outside entities.
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Faculty members must continue to protect the confidentiality of the University’s
information during the term of their contract and for three years thereafter. Disclosure of
confidential information to the public or third parties is prohibited without written

permission from the University.
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Starting from the 2006 academic year, Lecturers and Assistant Professors must be
promoted within 6 years, and Associate Professors within 9 years. If an Associate
Professor meets the promotion criteria but fails to pass, they may extend the promotion
period for 2 years. A further two-year extension is permitted if promotion is attempted
but not passed within the first extension. Faculty who fail to meet promotion deadlines
shall not be reappointed, in accordance with Article 19 of the University Act and Article
16 of the Teachers’ Act.

Faculty who are also professionals at affiliated hospitals and cannot meet the promotion
deadline may be reappointed as part-time faculty upon expiration of their contract,

following the University’s faculty appointment procedures.
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Faculty members shall comply with the Gender Equity Education Act, Act of Gender

Equality in Employment, Sexual Harassment Prevention Act, Child and Youth Sexual

Exploitation Prevention Act, Campus Bullying Prevention Guidelines, and Guidelines for

Handling Campus Gender-Related Incidents.
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Faculty must maintain professional ethical standards in all gender-related interpersonal
interactions during teaching, supervision, evaluation, management, guidance, or when
providing student employment opportunities.

If a teacher identifies any potential violation of professional ethics in faculty-student
relationships, they must proactively avoid or report the issue to the University.

Faculty must respect the sexual and bodily autonomy of themselves and others, avoid
unwanted pursuits, and refrain from handling gender-related conflicts through coercion

or violence.
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Faculty must be aware of and actively prevent campus bullying, show care for students,
and provide counseling or make referrals within their authority. Suspected bullying

incidents must be reported to the Campus Security Center.
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Faculty members who violate qualifications for faculty review, or whose academic work
involves plagiarism or breaches of academic ethics, shall be handled in accordance with
the “Guidelines for Handling Violation of the Accreditation Regulations Regarding
Teacher Qualifications at Institutions of Higher Education” and the University’s relevant

regulations for reviewing academic ethics cases.
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Matters not specified in this contract shall be handled in accordance with relevant laws

and regulations.
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These regulations shall take effect after approval by the University Affairs Meeting and

subsequent promulgation by the President of China Medical University. Amendments

follow the same procedure.



